FRANKLIN COUNTY COMMISSIONERS MEETING
JULY 18, 2017 - 10:00 A.M.
COMMISSIONERS/COUNCIL MEETING ROOM, 203

___The Franklin County Commissioners met in regular meeting on July 18, 2017, at 10:00 a.m.in
the Commissioners/Council meeting room. Those present were Tom Wilson, Tom Linkel, Carol
Westerman and Karla Bauman, Auditor. Eric Roberts was absent.

The meeting was called to order and the Pledge of Allegiance was led by Tom Wilson.

APPROVE MINUTES - July 5, 2017: Motion to approve July 5, 2017 minutes by Tom Linkel,
seconded by Tom Wilson, all in favor, motion carried.

UTILITY CLAIMS: Motion to approve Utility Claims by Tom Linkel, seconded by Tom Wilson, all
in favor, motion carried.

Treasurer’s, Veteran’s, Clerk’s Report for June 2017 — Motion to acknowledge receipt of the
June reports for the Treasurer, Veteran Officer and Clerk by Tom Wilson, seconded by Tom
Linkel, all in favor, motion carried.

Cindy Orschell, Director Area Plan — Rezones: Ms. Orschell presented two proposals for

rezoning for the Commissioners consideration. The first one was for a recreational rezone to

Unit Development which the APC gave a favorable recommendation. it is for parcel # 24-04-22-
100-008.000-007, Section 22, Township 10, Range 2 located in Fairfield Township. Motion to

approve Ordinance 2017-15 recreational rezone to unit development, contingent upon final :
approval with Area Plan Commission, Parcel # 24-04-22-100-008.000-007 by Tom Linkel, f
seconded by Tom Wilson, all in favor, motion carries. Motion in favor of preliminary plan and ;
to send back to Area Plan Commission for final approval, by Linkel, seconded by Tom Wilson,

all in favor, motion carried.

The second proposed rezone was for a {A2) Secondary Agricultural to {I-2) Open Industrial
which the Area Plan Commission gave an unfavorable recommendation. It is for parcel #24-16-
26-200-001.000-008, Section 26, Township 8, Range 2 located in Highland Township. Mr.
Wilson explained to those in the audience that an executive session was held to gain the
necessary information to make a decision. Mr. Reeves explained why the need for
confidentiality and that Indiana law allowed the executive session to take place for economic
development purposes. There were several citizens in the audience that spoke out against the
rezoning of the 86.90 acres. Mr, Schirmer read the proposed restrictions and Mr. Derickson
with the APC stated that the APC may have heen more favorable if they were provided the
same details that were provided to the Commissioners. Motion to rezone this parcel with the
following restrictions, Outdoor storage is permitted pursuant to any restrictions set forth in
the Franklin County Zoning Ordinance for an I-2 district. Beyond such outdoor storage
provision, any use that is not also a Permitted Use in an I-1 district shall require the grant of a




Class 3 Conditional Use, pursuant to the guidelines for Conditional Uses set forth in the
Franklin County Zoning Ordinance and in Indiana State Statutes {or equivalent procedure and
public hearing requirement under any amendments to the Ordinance or State Statute},
seconded by Tom Linkel, all in favor, motion carried.

Meeting recessed for 10 minutes,
Meeting reconvened.

Motion by Tom Wilson to approve Ordinance 2017-16 rezoning Parcel # 24-16-26-200-
001.000-000-008 from (A2} Secondary Agricultural to (I-2) Open Industrial, containing 86.90
acres, Section 26, Township 8, Range 2 located in Highland Township, with the following
restrictions: Outdoor storage is permitted pursuant to any restrictions set forth in the
Franklin County Zoning Ordinance for an I-2 district. Beyond such outdoor storage provision,
any use that is not also a Permitted Use in an I-1 district shall require the grant of a Class 3
Conditional Use, pursuant to the guidelines for Conditional Uses set forth in the Franklin
County Zoning Ordinance and in Indiana State Statutes (or equivalent procedure and public
hearing requirement under any amendments to the Ordinance or State Statute), seconded by
Tom Linkel, all in favor, motion carried.

Ted Cooley, FC Engineer — Updates
¢ Federal Funds Authorization
s Bridge Inspection Contract

Mr. Cooley presented the bridge inspection for the Commissioners approval. Motion by Tom
Wilson to sign the Supplemental Number 2 EDS No.: A249-14-320956 Bridge Inspection
Contract with INDOT, seconded by Tom Linkel, all in favor, motion carried.

Ted Cooley thanked the public for their patience with bridge closings and asked for their
continuing understanding with that. Mr. Linkel wanted more signage used and Mr. Wilson
suggested increased usage of the Nixel,

Approve Payroll: Motion to approve payroll as presented by Tom Wilson, seconded by Tom
Linkel, all in favor, motion carried.

Tom Linkel, Commissioner - Highway Small Contracts: Mr. Linkel explained the need for a
policy to be established in regards to signing small contracts and change orders at the Highway
Department. Motion by Tom Wilson to give Tom Linkel the authority to sign contracts and
change orders up to $20,000 with notification prior to the next commissioner’s meeting,
seconded by Tom Linkei, all in favor, motion carried.

ARIS GROUP- Presentation to Commissioners on the voluntary benefits available from them for
County Employees. They will be back on August 24, 2017 for the County’s “Insurance Fair”.




HEALTH INSURANCE RENEWAL: The renewal date for the insurance is September 1, 2017,
There is a slight increase overall hut Medical Mutual has decreased their fee. Motion to renew
health insurance and our reinsurer, MedBen and Pinnacle is Broker, Option 2, $60,000,
seconded by Tom Linkel, all in favor, motion carried. (Renewal is attached.)

Franklin County, Indiana, in accordance with the provisions of Indiana Code 36-7-9-1. Motion
to adopt Ordinance 2017-17 Unkept and Unsafe Building Law, by Tom Wilson, seconded by
Tom Linkel, all in favor, motion carried.

ADJOURN: Motion to adjourn by Tom Wilson, seconded by Tom Linkel, all in favor, motion
carried.

Others Present: Paul Guilfoyle, Greg Guilfoyle, Julia Wilhelm Guilfoyle, Patricia Mcleary, Connie
Dudley, Gabrielle Weaver, Sara Duffy, Brenda Zimmer, Pat Wolfer, Robert Wilhelm, Wayne
Monroe, Sandy Schneider, lames Knecht, Bill Gibbs, Kim Riebsomer, Ed Derickson, Linda Sintz,
Randall Hoiman, Betty C. Lecher, Mildred I. Simmermevyer, Dotti Roleson, Bill Roleson, Warren
MCDonald, Tom Gentz, Tim George, Cindy Orschell, John Estridge, Tom Wilson, Sally Wilson and
Bill Schirmar.

Minutes approved August 1, 2017,
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fom Wilson Tom Wilson
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Eric Roberts: ABSTAINED

Attested By: '7<o\~¢.« ? ﬂ

Karla J. Bauman, Auditor

~ ———— —UNSAFE/UNKEPT BUILDING-ORDINANCE:-An Ordinance to Establish-an Unkept Building Law-in-— —- — -~ —




PINNACLE ADVISORY GROUP

INSURANCE &

INVESTMENTS

Renewal options

On this page, sign to authorize the rates and initial to select the renewal you wani

Policyholder name: Franklin Counly Govermmant Authorized signaturet— £ &r2.¢ d'.{‘/ ,,;%;6_/__ 1
Acgount number: 214167 Printed neme: 7 /7 s (¢J ¢ (S EAL
Renawal stafus; Opan o Prted tle: /5 p2r 27 155 f8.00 S .
Date signed: 7 /4 - /7
Tor T e mployees
Single e e 42
Family o T 47
Total 95
Sneciic Slop Lagy policy dalalld aqd venews aplions -
Plan thresholds o “Current Renewal " Renewal optlon 4 Renewal aption 2
ndivitual Spacific deduclibi - i 550,609 $50,000 §65,000 geogoc
Agpgragatiag Specitie deducible None ... None None None
(Anngal maximun _ Unlimited Unlimited Unlimited Unfimiled
[Cifelime mexdmumm . " Unlipied Uniimited Untimited Unlimited ]
SPOGHIG fats g [ Renewal | Rériowal option 2~
Claims basis PAID _PAD N PAIL N
Beneflls covered Medical and Rx Medigal and Rx T Medicaland Rx
Single o - §205.66 $276.07 i $24391 v
Family - TTTTTTRAALAE $681,31 ] $545.40 557108 o |
Total monthly | prelmlum T§ 28RS T SA0STIET $38,065,80 $36,729.99
Renewal rate action 4s a % incraase |a curvant montly premidm 34 1% 25.8% 18, 1%
Aggregate Stop Lozs polley dotslls a0 renowal oplians T ]
Aggregate ratos Current Ronawai Rengwal option | Rengwal option 2
Aggroats Heneafll Maximin $1,000,000 51,000,000 §1,000,900 $1,000,000
Per employes per mionth i rale %728 $12.77 31277 $i2.77
Fotal mendihiy premiany - AT AssR0 $1,243.46 §3.213,15 §1.213.08
Renawel rate aclior: as 4 % INcrease (o current manthly premium Th.0% 5.0% 5.0%
[Aggregate thresholds and rates Current Renowal Renawal option 1 Henawal option 2
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fis covared - o T T Madical and Rx Medical and Rx Medical and Rx Medicaland Ry
ol . - . 185% - 125% 126% T4E%
Compgsite Aqgregate deductibie factor " | $530.61 - §1,056.45 $1,086.68 $1,134.84
Medical ) 577308 §811.17 $841.40 $865.58
- RxOg _ yeess $245.28 $245,28 $245,20
Minimum Attachmani Polnt - 505,407.08 #VYALUE| $103,234,80 £105.308.80
Estimated monthly renewal llability £88,407.95 $100,362.75 $103,224.60 $105,908.80
Renewal rale Hetlon 8% o % iwreese La current monthly 13.5% 16.8% 19.8%
aggregala deductible faclory
i[‘nm] estimated annual plan costs
| Total costs —_Current —_Renewal | Ronewal option 1 Renewal option 2|
(Fotal andlial premion $378,028 17 B T T §471,347 40 $443 317 6
Annual Aggfegake Attachment Poin 1,080,895.40 1, 21)4 ,353.00 1,238,815.20 1,270,917,60
Total esiimated seli-lunded plan coals £1,437,821.52 ) Ms_j_.ggg_.zsr.zq ~ $1.710,1B‘2.30 £1,714/235.28
18.6% ' 18.9% 19.2%
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Renewal options, continued
On this page, sign to authorize the features, services, and assumptions
included in your renewal

Policyholder name; Franklin County Government

Account number: 214187 B -

Authorized signature: N T e :
Printed name: T e 1584 f
Printed title: EDRTVERITS 5§ [ g

Date: digmom J TR~ F ]

Specific Stop-Loss coverage
The following cptions and programs are included in your policy:

Options:
* No New Lasers at Renewal option with Renewal Rate Cap of 50%
This optlon prevents new lasers. The rate cap applies to Specific rates and the Aggregating Specific
daductible (If applicable), and it assumes there are no meterial changes to the underlying plan, the Sun Life
Stop-Loss policy, or the covered group.

+«  Mirroring Endorsement
Mirroring of your plan dooument is subject to review and approval by Sun Life and may affect the quoted

rates. To include this endersement with your poligy, within 80 days of the paolicy effective date, we need
your plan dosument and an executad Renewal Options signature page.
+  Simultaneous Relmbursement option

«  Rx Standard Service
With this service, once your prescription drug claims reporting is received, Sun Life will combine
the prescription drug claims data with any medical claims data we have received at an individual-
covered-person level to determine total sligible expenses. Based upon the infermation provided,
your PBM vendor is Medical Benefils Admin/straters. It remains your respansibllity to ensure that
prescription drug claims are submitted to us from you or those acting on your behalf,

Programs:

»  [Newl] SunElite madical document review service
This program s available to afl Sun Life Stop-Loss customers.
«  SunExcel® Centers of Excellence transplant program
This exclusive program is provided to all Sun Life Stop-Logs customars.

«  SunResources® preferred network prograin
This exciusive program.is provided to all Sun Life Stop-Loss customers.

The following are not included in your palicy:
= Clinical Trials option
* Electronic Funds Transfer
» Retiree coverage
» Terminal Liahility aption

Assumptions

» Transplant rider
Sun Life assumes that if a Transplant ridar is in place with your heaith care plan, Sun Life is

designated as secondary claims payer.

Producer commisslions
Sun Life pays the following commission petcent to the Stop-Loss producer: 15.0%,

Speclfic Stop-Loss renewal acceptance
Acceptance of your Specific Stop-Loss renewal by Sun Life is subject to timely receipt of a signed renewal

propasal and contingent upan a review of large claims over $25,000 with diagnosis/prognosis for the perfod of |
September 1, 2016 through May 31, 2017 with accompanying reguired information. For iarge claims, i
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Renewal aptions, continued

On this page, sign to authorize the features, services, and assumptions
the required information includes paid claims, pending claims, and notification of known situations. Upon
review of your large claims information, we reserve tha right to recalculate quoted rates.

The rates quoted in this renewal proposal assume an Annual Maximum of Unlimited, with an Unlimlited Lifetime
Maximum. Please be aware that there may be a gap in coverage if your self-funded plan uses a calendar year,
because 5un Life's Annual Maximum does not use a calendar year. instead, the Sun Life Annual Maximum relies
on the Sun Life Stop-Loss Policy Year Maximum, If you choose {0 change to the Sun Life Stop-Loss Unlimited
option, there will be no gap in coverage. The Sun Life Unlimited Maximum option will cost $. per single

and family rate. .

Sun Life will not reimburse for claims expenses that incur outside the Policy Year parameters.

Aggregate Stop-Loss
» Features
" Monthly Aggregate Accommeodation is not Included.
Terminal Liability option is not inciuded,

o Minimum Attachment Points »
Ranawal Fenewal Option 1 Renewal Option 2
#VALUE]! ' £1238,816.20 $1,270,817.60

= Aggregate Stop-Loss renewal acceptance
Renewal acceptance of Aggregate coverage by Sun Life is subject to timely receipt of a signed renewal
proposal and contingent upaon a raview of monthly claims and lives, by line of coverage, for the period
of September 1, 2018 through May 31, 2017. Upen review of that information, we reserve the
right to recalculate the Aggregate Attachment Polnt,

General coverage
« Assumptions
The above rates assume that your underlying plan will ba brought inte compliance with the Mental Health
Parity Act and that covered expenses, as defined under the Mental Health Parity Act, will be covered as
"any other liness.” This renewal proposal also assumes that there are no underlying plan limits that are
inconsistent with the guidslines established by the Amaetricans with Disabilities Act.

+ Affordable Care Aot accommodations
This renewal proposal represents Sun Life's efforis fo work with you to meet your requirements under the ]
Affordable Care Act (ACA}, including, but not limited to, the dependent age provisions of the ACA, Accarding
to the rescission provision of the ACA, it Is the self-funded medical plan's respansibility o keep its census
data up to date at all times. If the plan inadvertently does not remove a terminated participant, Sun Life
may deny any claims from the participant. However, in that situation, the self-funded medical plan is i

respansible for the claim,

Huposal for Franklin Couaty Govemmenit i
SELPS 24342 rew CH162074 OLOT-2551 :
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These General Contingencles set forth the overall undsrstanding between Medical Bensfits Administrators, Inc,
("MBA") and the entity requesting a praposal for third party, benefit adminlstrative services. For purposes of these
General Contingencies, the entity requesting such proposal shall be referred to as “employar” or “plan spansor
interchangeably.

1. MBA assumes that the employer has astablished its welfare benefit plan for the exclusive benefit of its mployees
andfor members (hereinafter coliectively "employees”), as described by the rules and regulations set forth under the
Employes Retirement Income Security Act of 1974, as amended (*ERISA"), the Affordable Care Act ("ACA"),
collsctively as amended, and/or any cther appiiceble laws and regulations, including applicable state law, and that the
employer will act as Plan Administrator, fiduclary and/or Named Fiduciary for the plan, as those terms are defined by
ERIBA andfor other applicable law,

2. MBA assumes thal the Indlviduals covered under the plan are "employees” of the employer, as that term Is defined
by the Internal Revenue Gode of 1986, as amendsd (' Code®) for federal tax withholding and ACA purposes and that
the plan does not intend to cover individuals acting solely as independant contractors; lsased employess; consultants:
Indllviduals on retainer; refirees; or surviving spouses/dependents of active employaes or retirees. Any quote offered
by MBA will be void as to any of the types of individusls previously named, unless MBA's quote for administrative
services states otherwise,

3. MBA assumes that the proposal requests information regarding walfare benefit plan design issues for the employer
only. lfthe employeas of other companies are to be covered, MBA assumes that the employer and these other
companies are commonly owned andfor part of a control group, within the meaning of Section 414(b}, (c), or {m) of the
Cods, as applicable. MEA also assumes that if the smployess of ether companies are ta be cavered undsr the
employer's plan that this arrangament does not violate state and/or faderal laws govaming Multipls Employer Welisre
Arrangements ("MEWAS"} and/or ofher applicable laws and regulations.

4. MBA is propasing Its self-funded benefit management services only, not insured arrangements,

5. Any agreemont between MBA and the employer does not relisve the employer, the plan sponsor and/or Plan
Administrator, of any of itsftheir respensibilities uhder the plan and under state and/or federal laws and/ot regulations,
whether express or impiled, including, but not timited to, establishing a trust (if requirad), reporting and disclosure
requirements, funding issues, and privacy/security and confldentiality legal and regulatory requirements.

6. MBA will not assume the employsr's or pian sponsor's discretionary authority as Plan Administrator, fiduciary
andfor Named Fiduciary under any plan established. Although MBA wili not assume the responsibility of an ERISA
fiduciary, MBA will cbsarve the standard of care and diligencs required of a licensed and registered Third Parly
Adriinistrator, MBA Is an independent centraclor and not an agert or employes of the employer,

7. MBA outsources some of the services it is proposing to service vendors which will assist both the employer and
MBA with the management of the employer's benafits. in some cases, these vendors are confracted divectly by MBA
and in other cases the employer must contract with tha vender. A complete listing of the vendors and thelr feas is
available from MBA,. In the event the etnployer selects a service provided by an oltsourced vendor, the employer
agrees o pay such vendor's service fees (both flat dollar fees and/or percentage of savings feas). MBA will include
the fees applicable to and due from the employer for services it has selected In its Benefit Management Agreement
and related Exhibits,

8. Inthe event that an emplayer or plan sponser (whather directly or through their agent/broker) salacts to utllize fhe
services of their own alfsrative vendor (other than a veador already approved by MBA), the employer or plan sponsor
must provide MBA with ample tme and accurate Information in order to proparly and sffectively implement and
administer suich vender or service, provide customer service, add appropriate language to the plan document and any
other administrative funcfions necessary es determinad hy MBA.

9. MBA assumes thal all benefit options and coniribution levels are available lo all employess and that the plan(s)
meet(s) the non-discrimination requirements set forth In Internal Revenue Code Section 105(h), if applicabla. MBA
does hot petform any discrimination testing for its clients. MBA will require that any plan not meeting the requirements
of Internal Revenue Code Section 105(h) be brought into complianca.

10. MBA will furnish asslstance to the emplayer in the Implementation of its seif-funded plan, but MBA will not provide
lagal advice or opinions regarding same. From fime to time, MBA will offer suggestiona regarding ways to bring the
employar's plan(s} info compliance with new and/or existing laws. The employer understands that such suggestions

Geaneral Contingencias (Page 1}
January 2017
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and/or recommendations ars nct legal advice and encourages the preparation and implementation of such plan be
reviewed and monitcred by the employers legal counsel and/or tax advisor,

11. MBA has reviewed the basic Information given regarding plan options and design and will work with the employer
to ensura that the self-fundad plan drafted on lis behalf meets tha requirements of the Employee Ratirement Income
Security Act, as amended (ERISA), the Affordable Care Act of 2010, collectively as amended (ACA), the Health
tngurance Portabllity and Accountability Act of 1896, as amended, {HIPAA), the Health Information Technology for
Economic and Clinical Health Act, Titte XIIl of the Americen Recovety and Reirvastment Act of 2009 (the HITECH
Act) and the requirements of the final modifications to the HIPAA Privacy, Securlty, Enforcement, and Breach
Notification Rules as issued on January 25, 2013, the Mental Health Parity and Addiction Equily Act of 2008, the
Newborns' and Mothers' Health Protaction Act of 1898, and other applicable laws and/or regulations, If requested,
MBA will review all other benefit plan design issues for compliance in the event MBA Is selected as third party
edministrator. Howaver, MBA will not be responsible for the tax and legal consequences resutting from the adoption
and aperation of the employer's self-funded empioyes welfare beneflt plan(s) and the smployer maintaing sole
responshbility for the plan and its content.

12, The employer will hava the sole responsibility for creating, Implementing and complying with its cwn Internal
privacy and security policies and procedures as requirad by the Health Insurance Poriabllity and Accolinfabliity Act of
1896 and the Health Insurance Technology for Economic and Clinlcal Health Act of 2000. MBA has created, adopted
and implemented its own privacy and securfty policles and procedures In compliance with these laws, Inciuding its own
intsrral disclosure and confidentiality proceduras, :

13, Changes in plan deslgn may cause changes In stop-loss carrier rates or other vendor feas. Ih addition, offering
different benefits to different employes classes andfor allowing varying levels of contributions between employee
classes may require that more than one plan dacument be created, Unless otherwise noted, this proposal assumes
that one plan document will be implemented. In the event morea than one plan is required, MBA reserves the right to
incresse its fees under this proposal, including adjusting the set-up fee accordingly.

14. Tha amployer witl have final and sola authority regarding the funding of any plan established, as the term funding .
is used In ERISA, the intemal Revenue Code, and any other applicable law and/or regulation. Howaver, as a ;
contractual matter beiween MBA and the employer or plan sponsor, the employer or plan sponsor agrees to abide
strictly to MBA's standard payment procedures, as describad in s Benefit Management Agreement. The amployer
understands that fallure tc follow thesa standard payment procedures results in termination of its contract with MBA.

15, Coverage guarantees including, but not fimited to, walver of actively at work requirements, continuations and
extensions of coverage, and matching current beneflt plan dasigns ars agreed to by MBA. MBA cannot make this
guarantea on bahalf of any sxcess (slop-loss) nsurance carrier or other vendars who may also bid on this case or with
whom the smployer may confract.

18, Any fate, commlssion and/for fee guarantess mads in response to the proposal are made on behalf of MBA only
and not on behalf of cther vendors with whom MBA and/cr the employer may contract. While MBA will-assist the
emplayer, the employer is ultimately responsible for negotlating any arrangements with vendors other than MBA.

17. MBA will assist the employer in developing, producing and arinting materdals for use with any self-funded plan
established however, additional fees may be assassed,

18. MBA considers notica of information within its propesat and these General Gontingencies when given ta the
employsr's or plan sponsor's agent(s}, consultant(s) or other represantative(s) ko be notice to the employer or plan
sponsor,

19. Inthe event the employer is selecting its excess (stop-loss) Insurance carrier or other vendor services without
MBA's assistance, MBA's fees and senvices described in this proposal will be cortingent upon MBA’s final approval of
the excess (stop-loss) insuranca carrlar or other vandor selected. In addition, MBA shall not be responsibla for the .
preparation and/or submissicn of any application forms, including disclosure form(s) or application(s), raquired by the i
excess (stop-loss) carrier or other vendor, unless egreed to In wrlting. MBA reserves the right to retract its quote and
proposal In the event the employer doas not receive such approval from MBA.

20. Inthe event the employer or plan spensor is selecting its excess (stop-loss) carrier from the pool of proposals
presented by MBA, the employer or pian sponsor agrees thet it is selecting the excess {stop-loss) carrler of its own
volition and that MBA is nof and will not be a party to the excess (stop-loss) carrier policy or contract. it shall be the
sole responsibility of the empioyer or plan sponsor to contract for the services of such carriers. Iif MBA assists the
employsr or plaf sponsor in purchasing excess (stop-loss) insurance, the employer or plan sponser shall remain
solely responsible for compliance with the provisions of the excess (stop-loss) insurance policy. In addilion, MBA shall )
assist the employer or plan sponsor with the completion of required decumentation, including disclosure statements

General Contingenaies (Page 2)
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and epplications, hut the employer or plan sponsor agrees that it shalt be solely responsible for providing all
information and documentation needed to complete such ems as required by the excess (stop-loss) carrier to abtain
excoss {stop-loss) coverage from the excess {stop-loss) camier selected by the employer or plan sponsor.

21. MBA shall assist the employer or plan sponsor with the submission of claims te the smployer's or plan sponsor’s
excess (stop-loss) carrier for reimbursement consideration under the employer's or plan sponsor’s excess {stop-loss)
policy by foflowing MBA's usual end customary excess stop-loss clalms submission procedures. The employer or plan
sponsor agrees that MBA does not guarantee the receipt of any excess (stop-loss) carrler relmbursements.

22. In some circumstances, provider netwark (or other vendor) contracts may contain clauses which are inconsistent
with or contrary to these General Continganciss andfor MBA's responaes to your Request for Proposal (RFP). In the
event stch incansistencies or contradictions &rlse, MBA shall not be bound to its responses to the RFP or to these
General Contingencies,

23. MBA has reviewed ihe basic plan design submitted with your Reguest for Proposal and has responded according
fo our understanding of sams. Claim payment for most plan designs are handled in an automated environmant,
however, at times a benefit type may bs raquested that Is atypical and requires manual ntervention. i such a henefit
design Is ultimately selected by the amployer, MBA will not be bound by our RFP respanses or these General
Contingencies as they pertaln to those components that require manual claims payment intervention'and reserves the
right to adjust our fees accordingly.

24, MBA will require that the employer enter info MBA's standard Benefit Management Agreement, Including all
Exhibits thereto, and any other applicable sgreements entered inio betwean MBA and the employer and/or group
requesting services, including, but not limited to MBA’s Business Associate Agreement. MBA will require that the Plan
Administrator, plan sponsor and employsr execute MBA's standard contract.

25. MBA will require that the empioyer or plan spongor establish separate claims checking accounts for each
separate self-funded plan created and adopted.

26. The employer, Plan Administrator, and/or plan sponsor have the ultimate responsibiiity fo make sure that
payments made an behalf of tha plan, Including those to agents, brokers, vendors, etc., match the value of the
services racelved by the plan. As third pady administretor, MBA will notify you of any faes and expenses requested
be paid to the agents, brakers, and vendors with whom the plan confracts and/or doas business, However, i is the
employar, Plan Administrator and plar sponsor, not MBA, who have the sole responsibility to determine if the sarvices
provided by such vendors are sufiiclent, adequate and appropriate for the plan and that such fees and expenses are
reasonable expenses of plan administration,

27, If utilization review, case management and/or medical cosi management services are purchased from MBA's
preferred or ancillary utilizaticn review/medical cost management vender(s), the employer agrees to pay for services
as billed by such vendor(s}, including, but not limitad to, cass management, medical necesslty review and
retrospective review and any additional pre-cerlification services requested beyond MBA’s standard package or
pricing.

28. MBA shall disclose, under our standard services agreemant, the faas, commissions and broker fees, which are
being paid In conjunction with products and sarvices provided for under our agreement about which MBA has been
notified. MBA bears no responsibility for disclosing fee and/or commission information abaout which It has no
knowledge and has na respongibility to investigate if additional fees, cormmisslons or payments are bsing made or
offered. In addition, MedBen Marketing Services, Inc. and ceriain MBA employages may also raceive cartaln
commissions, Some cammissions may be based on volume of business with certaln vendors and may ba based on
total premiums placed with that vendor. In soma cases, MBA may add a stop-loss coordination fes to the excess
{stop-loss) carmier's premium In ligu of commiasion.

The UNDERSIGNED altests that it Is authorized fo sign this General Contingencies document on behalf of the
employer or plan sponsor requesting a proposal for benefit administration services from Medical Benefits
Administrators, [nc, (MBA) and hereby affirms, acknowledges and understands the faregoing.

/C:i’i & o U 2, 47 27050 ? ' 1;7?/5’2/7

FLnﬂgyer er Plan Sponéor ,- % ’ L’_’___"
(60 Ll ilSoxd =

Printed Name Signatfre
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